


 Canada has construction workers (8% of 

workforce). 

 of these workers are Building Trades Unions 

members. 

 of skilled construction trades workers in Canada are 

women.  

 

 workers will need to be recruited from outside of 

the construction industry to meet labour shortage 

requirements between now and 2025. This is a huge 

opportunity! 
 
* Source – BuildForce Canada 



• Historically, women have 

worked in construction since 

World War I & II, due to 

massive conscription of 

men that led to labor 

shortages which could only 

be filled by employing 

women. 

• Think cultural icon: Rosie 

the Riveter. 









Societal Perceptions 

Last resort 

Dead end 

University is better 

Not for women 





Authenticity 

• program with direct 

involvement from women 

who work on the tools. 

• Someone who has a 9-5 

office job promoting trades 

is not very credible. 



Our message 

 Construction is a career CHOICE. 

 Women CAN do this. 

 Union construction jobs offer good pay, good 

benefits, great training, lots of room for 

advancement. 



• Exposing Women to the Trades 

 Classrooms, career fairs, networking events, trade shows 

• Mentoring Women in the Trades 

 Recruitment is important but so is retention 

• Making space for Women in the Trades 

 Create workplace cultures that are inclusive of women 

• Challenging policy makers & industry 

 identify the barriers as well as the conditions for success and replicate 





In the Media 

Toronto Sun 

Ottawa Life 

Rocky Mountain 

Outlook 

Women in 

Work Boots 

Daily Commercial News 

Career Options 

Magazine 

Canadian 

Building Trades 

Magazine 

Metal Production & Purchasing Magazine 

Construction 

Comment Haliburton 

Echo 

Media Planet 

Toronto Sun 

IBEW 

News 

Daily Commercial 

News 

Say 

Magazine 

Ottawa Life 

Journal of Commerce 

IBEW News  

Career Options 

Journal of Commerce 

Women in 

Work Boots 

My Kawartha 

Collingwood  

Enterprise 

Bulletin 



Additional goals and objectives 

• partnerships/sponsorships 

• lobbying 

• national mentorship program 

• charitable & community organizations 



Mentorship 

• Office to Advance Women Apprentices 

 Working with contractors to help women get a foot in the 

door. 

• NB map mentorship program/Skill Plan 

 Changing workplace culture 

• Two pronged approach for success in retaining women in the 

industry 



Support us! 

 

buildtogether.ca 

facebook.com/buildtogether.ca 

@cbtu_women 




