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21 tradeswomen
across Canada

Different trades

A mix of Apprentices
and Journeypersons

All walks of life, all have
very compelling stories of
their journey in‘the
trades
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Just to give you a brief overview of who we are: We are CBTU’s National Women in Trades program that promotes, supports and mentors women in the skilled construction trades. Our team is comprised of 21 tradeswomen from across this country



Women in your industry
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Lisa King
Mobile Crane Apprentice 
International Union of Operating Engineers (IUOE), Local 904 Mount Pearl, NEWFOUNDLAND


Siobhan Slade
Heavy Duty Equipment Technician Apprentice 
International Union of Operating Engineers (IUOE), Local IUOE 904 Mount Pearl, NEWFOUNDLAND

Stacey Benedictson (SARENS)
Journeyman Welder Red Seal 
International Union of Operating Engineers (IUOE), Local 955 Edmonton ALBERTA



A ?

| / M | e ]

I.D'I'DGHHER

U \wm WD‘!\!

w""*&’

BUILDTOGETHER.ca A CBTU INITIATIVE


Presenter
Presentation Notes
We are giving presentations and workshops across the country to increase interest in the trades.  We are talking to girls and boys, women and men, to let them know that trades and technical union jobs pay well, have great benefits, and are great jobs! 

We are changing stereotypes of what a career in the skilled trades looks like. When we are speaking to kids, sometimes the parents and teachers become intrigued and inquire about a career in the skilled trades for themselves!
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Here are some highlights of some of the work we have done over the last year:

The Team has attended over 80 events across the country and was featured in 14 media outlets.

Provincial teams

a partnership was formed with Office to Advance Women Apprentices in Newfoundland and Labrador. The mandate of OAWA is to increase employment opportunities for females in the skilled trades and they have been very successful in their five years of operation. OAWA works with female apprentices once they complete their in school training to assist them in finding employment opportunities with the ultimate goal of achieving journeyperson status. OAWA has established partnerships with employers, unions, government and training institutions in helping to accomplish these goals. we submitted two funding proposals to two provincial governments to replicate the successes of the OAWA model . Through the hard work and passion of the BC Build Together team and a BC national Build Together rep Lisa Langevin, BC recently announced an investment of $400,000 through a partnership with Build Together National, SkillPlan and IBEW Local 213  to create a made-in-B.C. women-in-trades mentorship program inspired by the OAWA model. Our goals are to replicate the OAWA model to in every province across Canada. 

Build Together supports this alliance by ensuring that each organization implements respectful workplace and diversity curriculum into their trainings

several new BT members have received Media Training and the team will continue to receive training and support so that they are comfortable in their role as ambassadors.

Build Together has donated $5000 to Rethink Breast Cancer, has volunteered across the country with Habitat for Humanity, Lights of Hope in BC, and various other charitable organizations.

Our Online store has been launched with a robust selection of union made promo items and clothing. We even have beer steins and wine glasses. Various trade logo’s featured –come by our booth and we can give you information on how and where to order these products.
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-Respectful Workplaces is an issue very near and dear to our hearts and we have created an entire series related to this issue called “Creating a Safe and Welcoming Work Environment”. 

There are so many stories like this and this is not just a woman’s issue- men experience bullying and harassment on the job site as well. This should NOT be tolerated and is driving good people away from this industry. Good people are feeling anxious, degraded, isolated and insecure. We should not allow this behavior to be perpetuated. 

We put together training presentations, guidebooks, and simple forms that can be adapted to any work environment and we are currently developing a video on respectful workplaces- we anticipate this to be ready sometime this summer

-We would like to recruit people in the industry male and female to champion respectful workplaces and be a part of our Industry Champion Program. These include Business Managers, contractors, employers, Union Leaders, Forepersons, Journeypersons,  Apprentices, everyone is welcome! We will feature our “champions” on social media and on our website. Please stop by our booth for more information on the program and we will take your contact information and follow up with you after the conference.
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-On the legislative front Canada’s Building Trades Unions & Build Together have endorsed Bill C-243, an Act respecting the development of a national maternity assistance program
strategy and amending the Employment Insurance Act.

Any workforce that seeks to include women as part the employable population has to determine how best to manage maternity leave and the needs of families. As part of being a
society that values diversity and parity, programs that make maternity leave more accessible are one tactic to ensure that women and men have equal opportunities available to them.

For these reasons, we endorse Bill C-243 in its totality. We will be issuing a press release and campaigning our support online in the near future. Please join us and help us to ensure this Bill is passed.

-One of the legislative issues at this years conference is to replicate and implement this unique mentorship program across the country as we mentioned earlier. We need your help. We need funding and support from the Federal government to make this happen. When meeting with your MP this week we would greatly appreciate if you touched on this issue as outlined in your lobbying packets.
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We have their ear!!  Elected officials are reaching out to us – they want to talk to us.  These are just a few of the pictures of us with elected officials.  There are many more.  �
We are so proud of the relationships we are building with the leaders of our country.
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As for some of our long term goals… well, we definitely want more women in the trades! We can certaintly do better than 4%!

-We want to see more diverse, inclusive and respectful workplaces

-One of the best things about the Build Together program is that we are learning new skills and becoming more involved in our unions, our communities and our workplaces. We are becoming leaders! We want to see more female leaders in this industry. Women in this industry are changing the face of construction, changing the face of the unions and we encourage you to mentor and promote the hard working women you know in this industry to develop their leadership skills. Let them know there is a place for them at the table!

-We are so proud of the provincial Build Together programs in Alberta and BC and would love to see one in every province across Canada. We can achieve so much more in an organized and streamlined effort across this country through the national and provincial teams. We are most effective when we work together!
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